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CHAPTER I 


STATEMENT OF THE PROBLEM 
This thesis is an attempt to ascertain the factors that most in- 
fluenced a selected group to choose teaching as a vocation. In other 
words, to try to find out what single reasons, or what combinations of 
reasons were powerful enough to have brought about a crystalization of 
opinion clearly enough to have caused a person to choose the profession 


of teaching as a vocation. 


PURPOSE OF THE STUDY 
The purpose of the study is four-fold and may be expressed as 
follows: 

(1) To organize an instrument that would list the various 
factors that might have influenced the choice of 
vocation, 

(2) To administer this instrument to a group of prospec- 
tive teachers. 

(3) To analyze the responses. 

(4) To report on those factors that the respondents have 
indicated as being of the greatest influence in their 


choice of vocation. 


JUSTIFICATION OF THE STUDY 
In the light of the demand for teachers that is being felt through- 


out the country, it was felt that it would be significant to know what 
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the various reasons could be that would attract newcomers to the pro- 


fession, 


It was further felt that the choice of the problem would be justified 


on any one or combination of the following bases: 

(1) The results might provide some significant information 
concerning the quality of the reasons that were ad- 
vanced by the trainee-respondents. 

(2) The results might show a definite need for professional 
guidance subsequent to the respondent's admission to 
college. 

(3) The results might show a definite need for professional 
guidance for a prospective trainee prior to his admis- 
sion to the school. 

(4) The results might reveal factors that would account for 
the casual attitude of some persons toward the teaching 
profession. 

(5) The results might reveal factors that would account for 


the lack of optimum achievement. 


DELIMITATION AND SCOPE OF THE STUDY 
In order to have solved this problem, the writer might well have 
surveyed the teaching profession as a whole to ascertain what reasons 
had been of outstanding influence in causing individuals to select 
teaching as a vocation, This would have been a monumental task with un- 


doubtedly interesting results. Inasmuch as the difficulties attendant 
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Upon this task would have been virtually insurmountable, it was felt that, 
for the purposes of this study, to sscertain the reasons advanced by in- 
training teachers would be significant. 

Further delimitation was needed so that a group of reasonable size 
could be used and from whom responses to an inquiry form could be reason- 
ably obtained. This group must be neither too large nor too small, It 
must be a group where, administratively, the study could be carried on 
with facility. 

The writer approached the president of State Teachers College at 
Salem, Massachusetts, Mr. Edward A. Sullivan, and invited the cooperation 
of the student body for participation in the survey. Mr. Sullivan granted 
permission for the survey to be carried on at the school and extended very 
material help to the writer in its administration. 

The student population of the State Teachers College at Salem is di- 
vided into the customary four year groupings of Freshmen, Sophomores, 
Juniors and Seniors. These classes are further subdivided into three cur- 
ricular groups. These groups are the Commercials, the Junior Highs and 


the Elementaries. 
It was felt that this population was representative of any or all of 


the teacher trainee groups to be found. It was further felt that the 
members of the population were genuinely preparing themselves for the 
teaching profession, It was also felt that the population represented 
as nearly as possible the three levels of public school teaching. 

The choice of this institution was further justified on the follow- 
ing bases: 


(1) It was readily accessible. 
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(2) It afforded complete coverage of the student body. 
(3) It provided opportunity for comparisons for classes 


and curricula. 


GENERAL PROCEDURE 
In attempting the solution of this problem, several methods were 
employed. The first method was that of asking teachers in the field to 


write an essay that would include the reasons that had caused them to 


select teaching as a vocation. The returned essays were read and the ver- 


balized reasons were extracted. These were summarized and tabulated. 

Further reasons were elicited from members of the teaching profes- 
sion by means of individual interviews as well as through the medium of 
group discussions with teachers and administrators in the field of teach- 
ing. 

The reasons that had been gathered up until this point were further 
augmented by the addition of reasons that had been gleaned by the writer 
while making a survey of the literature that had been written on previous 
allied studies. 

When all the various reasons had been expressed, it became necessary 
for the investigator to devise some means of administering the reasons to 
a group, and for obtaining the opinions of the members of the group. 
Therefore, a check-list was devised. It was felt that allowance in this 
check-list should be made for reasons that might not have been covered by 


the check-list items. Therefore, the last page of the list was left blank 


and the respondents were encouraged to express, in essay form, any reasons» 
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that had not been covered in the check-—list. 

The completed checklist was administered to the selected population | 
at State Teachers College at Salem. The students were asked to check the 
items that influenced them in their choice of vocation. They were asked 
also to indicate the relative importance of each item checked as a factor 
in their choice. 

The respondents were also asked to express any reasons that caused 


them to select teaching as a vocation on the final sheet of the check-list 


by employing the free-writing technique. It was intended that this final 
page would act as a supplement to the original check-list in providing 
new factors that might not have been covered by those of the check-list. 
It was felt also that this latter section would serve as a check on the 
reliability of the responses. 
After the data was collected, the items were tabulated and arranged | 
in rank-order importance for the following groups: 
(1) The Entire School 
(2) The Class Groups 
(3) The Curricular Groups 
The results were then summarized and the conclusions drawn, 
During the course of this discussion, mention has been made of pre= | 


vious allied studies and the factors of influence that they had discovered. 


It would seem that a more adequate presentation of their material would be 
advantageous. The following chapter presents the results of eleven such | 


studies. | 
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CHAPTER II 


REVIEW OF THE LITERATURE 
Studies From the Period 1920-1929 
There have been many investigations of students' reports of the fac- 
tors that led to their vocational choices. The material that is included 
_ in this chapter presents the results of eleven separate studies conducted 
by as many different investigators for the purpose of ascertaining what 
the motivating factors were that influenced the selection of a vocation. 


The studies are about evenly divided between the secondary school 


_ level and the college level and present briefly the results of investiga- 

tions that occurred during the period of years from 1926 to 196. | 
1 

Qne of the earliest of the studies was made by Achilles and Achilles, 


who reported on fifty-two of their college classmates. These investiga- 


tors found the following factors as being significant to college graduates 


who are in jobs and are looking back on the factors that influenced them: 


1. Interest lh. Economic 
2. Aptitude 5. Social 
3. Training 6. Altruistic motive | 


Interest predominated. Other factors, too insignificant in frequency of 


mention to rank, were: ambition, outside advantages, duty, fitness, finan- 


cial reasons, family traditions, and necessity. In answer to a question 


1 Achilles, Paul S., and Edith M. Achilles, "Factors in the College Man's 
Choice of a Career," Occupations, IV (January, 1926), 173-176. 
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= 3 Cunliffe, Re Bey Ibid, pe 377-379. 


about the influencing factors, the subjects reported in their own words 
what they believed the factors were. | 
In a study at the College of the City of Detroit, Cunliffe’ used the | 


questionnaire method and obtained responses to the item: "Name in the 


order of importance the things which influenced you most in making your 
decisions." The answers were found to fall into the four following groups: 


1. Students were affected by the advice and influence of 
others, i.e. parents or family, friends and teachers. 


2. Some had more or less direct contact with the occupa- } 
tion, either through some sort of association with | 
someone in the occupation or through an opportunity 
open to them when they were sufficiently prepared. 


3. Experience with an indication of its nature, partici- 
pation in school activities, school subjects and work 
experience formed another groupe 


lh. Other individual factors were grouped under the head- 
ing 'Factors involving Occupational Information.! | 


The eighteen factors, in rank order are: 


1. Interest 10. Association with occup. | 
2. Income 11. Ambition i 
3. School subjects 12. OPportunity for study | 
lh. Influence of parents or family 13. Immediate opportunity | 
5. Demand for workers 14. Independence i 
6. Advice of friends, etc. 15. Social position | 
7o Service 16, Study of occupations 
8. Dislike for other, elimination 17. School activities | 
9. Experience 18. Desire for professional | 
career. | 


Although this investigation was more closely controlled than the 


previously cited investigation, it was sufficiently free to bring out 


"interest" as the most frequently stated factor. 


2 age ee Re Bey "Why This Career? Significance of Vocational Informa- 
on in Decisions of College Students," Personnel Journal, (February 


1929) 376-379. 
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Studies From The Period 1930 - 1939 


Lehman and Witty in a study of 26,878 pupils, arrived at the follow- 


ing conclusion: 


e e e many of the causes advanced by children and adults 
for their behavior are untrustworthy, particularly when 
a considerable number of individuals are aoe to account 
for their vocational or occupational choices, 


Their investigation involved a large number of Kansas City, Missouri, 


school children who were given Lehman's Vocational Attitude Quiz. For 
three factors that the authors found very important, they stated that 
"... the expectation of large monetary return is of foremost importance, 
the hope of obtaining marked social a~proval is second, and the lure of 
an easy life is of least importance, These results were to be found con-— 
sistent for both sexes as well as for each age level." The authors indi- 
cate at the same time that other factors involved may include: "(1) se- 
curity of tenure, (2) freedom from various kinds of bodily hazards, 

(3) fitness for the occupation, (l1) convenience or opportunity to enter 


the profession, and (5) opportunity for service." It should be noted 


that the study covered chronological ages between 8.5 years and 18.5 years, 


and yet changes were apparent only in the fact that fewer of the older age | 


students felt that the occupation of their choice was really easy. 


Endicott ,© using a check-list, found that 61 Junior High School and 


l, Lehman, Harvey €6., and Paul A. Witty, "Some Factors Which Influence the 
Child's Choice of Occupation," The Elementary School Journal. XXXxI 
(December 1930), p. 285-291. 


5 Loc. cit. 


6 Endicott, Frank S., "Factors Influencing High School Students in the 
Choice of a Vocation," Occupations, X (December 1931), 100. 
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4,82 high school students placed the influences affecting their vocational 


choices in the following order: 


1. 
2. 
3. 


Suggestions from parents 

A successful person in the occupation 
Books or magazines 

Natural ability 

School subject of class 

Teachers 

Other students 

Best school marks 


The only significant sex differences were in the stronger dependence of 


girls on their parents, and in the greater significance that boys found in 


magazines and successful persons. 


Anderson, ° on the other hand, in the investigation of the social 


factors associated with the vocational choices of 673 college men, repor- 


ted that: 


Most fathers and mothers do not make positive 
suggestions that register consciously in the 
minds of their sons regarding vocational careers .... 
where parents make a suggestion of a vocational 
career, about one son in ten selects that vocation. 
This association may be purely accidental. 

The results of this study are largely negative 
indicating that the choice of a life work is not 
significantly influenced by social factors which 
are often suggested as being of importance.? 


7 Loc. eit. 


8 Anderson, W. A., "Some Social Factors Associated with the Vocational 
Choices of College Wen," The Journal of Educational Sociology, VI 
(October 1932), 112-113. 


9 Loc, cit. 
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In another investigation, Pinney~? disagreed with Anderson on influ- 
ence of the factor of the home. Ina study of 916 high school students 
in three different communities, Pinney found that "The environment is a 
very important factor which affects the choice of a vocation." The ques-— 
tions used in this study were very direct, such as, "Has your father's 
vocation been a factor in determining your choice?" [In this study it is 
very difficult to attach relative significance to the responses,_+ 

Hurlock and Jansing? investigated the attitudes of 1132 high school 
students between the ages of fourteen and eighteen in New York City and 
in Kentucky. They found very little difference among groups in the type 
of reasons given for selecting an occupation. "Like it" came first for 
both boys and girls. "Fitted for it¥ was the second reason with girls; 


"money" with boys. "Altruism" held third place with girls and "fitted 


for it" was third with boys. "The parent is most concerned with his son's 


making a good living, and next with his aptitude for the type of work. 
The girl's parent, on the other hand, placed fitness for work first, 
doubtless realizing the improbability of much financial success." The 
authors found very little bearing of scholastic achievement upon the se- 


lection of a vocation, 


10 Pinney, Martha, "The Influence of Home and School in the Choice of a 
Vocation," The Journal of Educational Research, XXV (April-May, 1932), 
Peo ee ee etl at 


11 Loc. cit. 


12 Hurlock, E. B., and C. Jansing, "The Vocational Attitudes of Boys and 
Girls of High School Age." Journal of Genetic Psychology, XLIV, 
(March 1934), 175-191. Niges and Week total flats ©: 
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The following is a list of the reasons given by boys and girls for 


their choices of vocation, in the order of the frequency of mention: 


Boys Girls 
Like it Like it 
Money Fitted for it 
Fitted for it Do good 
Assured of position Money 
Offers of advancement NO reason 
Travel and adventure Offers advancement 
Do good Travel and adventure 
Choice of parent Member of family in same work 
Member of family in same work Assured of position 
No reason Choice of parent 


It is of particular interest in this study made by Hurlock and Jansing 
that only nine different factors were listed by the subjects as having a 
bearing on their choice of vocation. However, there was a note of 
realism in the distinction between those vocations that the students 
planned to enter and those that they would follow by choice. 

Threlkeld/4 reported on the vocational plans of 2,819 male seniors 
and 1,427 female seniors in forty-five colleges and universities in Pen- 
nsylvania. In the check-list type of response, Threlkeld found outcomes 
that bear a close similarity to the study by Hurlock and Jansing, so far 
as reasons for vocational choice are concerned. 

The investigation shows that in some studies there is marked similari- 
ty in the findings between the secondary and the higher levels. } 
One third of the college seniors had not reached definite decisions 


on their vocational plans, The reasons for the choices of the remaining 


13 Hurlock and Jansing, Ibid, p. 18-187. 


1) Threlkeld, Hilda, The Educational and Vocational Plans of College Sen- 
iors, New York; Bureau of Publications, Teachers College, Columbia 


University, 1935, p. 1-19). 


two-thirds, in rank order are: 
Reasons for Choice 


1. Suited to abilities 

2. Large personal interest 

3. Profitable financially 

h. Suggested by studies in school or college 
5. Vocation of parent or friend 

6. Advice of parent or friend 

7. Interesting oe 

8. Others (write ins.) 


Studies From the Period 190 - 19)6 
Peters, 1° using 380 subjects who were representative of the 700 
secondary school seniors who attended a career counseling institute at 
William Woods College, submitted to the students a check list of twelve 
factors that would be expected to influence students in choosing their 
vocations. The factors and their rank order are: 


Rank order as Most 

a Influential factor 

1. Relative other than parent 

2. Parent 

3. Teacher 

h. Friend 

5. Advertisements 

6. Social recognition of the Vocation 

7. Professional acquaintance 

8. Opportunity for study 

9. Results of Vocational Guidance Tests 
‘10. Result of Hobbies 

11. Opportunity for advancement 
12. Opportunity for quick employment 


SG RyuHE 
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15 Threlkeld, Hilda, Ibid, p. 57. 


16 Peters, Edwin F., "Factors Which Contribute to Youths! Vocational 
Choice," Journal of Applied Psychology, XXV (August 191), 28-30. 


17 Loc. cit. 
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Peters found that, for these subjects, the home was the most influential 
factor in determining their vocations. 


The factor of influence of persons upon the subjects has been men- 


tioned frequently in the above studies, and it has been mentioned in other 
18 


studies. It is of interest here to consider an account made by Edgerton 
in 190. He found that 16,000 persons in twenty-nine states, "In making 
their occupational choices youth have been most influenced by those not 


qualified to give advice." 


Berdie-? studied factors that students look for in the job situation, 


from the point of view of weighing the factors. He points out that al- 
though the choices of secondary school students are not "Impressive in 
their realism," his 150 male high school graduates who visited a testing 


bureau in the summer of 19,0 were approaching the job situation from "a 


mature point of view, "20 


Using a check-list of eighteen factors, Berdie found that the factors 


of importance in vocational selection were as follows :*+ 


1. Certainty of continuous employment 
2e Opportunity for advancement 

3. Opportunity to make money 

. Opportunity to use your own ideas 
5. Pleasant people to work with 

6. Good hours 

7. Opportunity to learn the job 

8. Opportunity to "do good for people" 


18 Edgerton, A. He, as recorded by Wolff, Gertrude, in a report of the Na- 
tional Vocational Guidance Association, Occupations, XVIII (April 190) 
528. 


19 Berdie, Ralph F., "Can Factors in Vocational Choce be Weighted?" 
Occupations, XXII (October 1943), pe h-h6. 


20 Berdie, Ralph F., Ibid p. hh. 
21 Berdie, Ralph F., Ibid p. 45. 


143 


' : o » 
5 e 
‘ Pree 1s ne + as i . a : 1 B ; La, ot « 
Prysaer r > r ' é free ‘ Sts gt , + 5 Voted 
« a4 he hii Mi x Pu 230 | i Oi =a) BAY! € 4 es re SB‘ Gd Tot qv she ST > 
{ - f v 
° é 
4 74 
dj = 3) : — P ae nye ‘ ‘ 
“er ay, rene x : "ct ; i ° L 
4 seNotdpoov wiedg anid imvete® m0 totpeb 
ates ae wn a ee ee ee > * tes ~ . s 7 u 
, ~fforn, fod Fas ~ LE, Jr fies "s LG SOS wf 4 . 4 TOTORL. Gar 
ee, 
i . PY Pe rare te . F 7 or 
Tico I 23 Lit Oo 25 > e DLTS » Sf La 
’ 
Oi bs wr) r batters : - < = : 2 pee 7 pe sit el 
’ yi ¥ ) x JiWOD0S Fi t=! OD 5 t6 See TS TE E Ji se0LD004 
} ‘ 
7 —_ i : tren 6 ag Or ae OR ae “4 mits cet 
Si be~ eae t x sa BD Se © VM Le ou ‘ a ae 4 PN ee Set wha wis OWEN we fae 
+ os 7 - ae ear 7 f — rg 
u Fe Wha i! ee A p Oe ty ~ SSS | 1 * Se. piu d ‘t Tene weed P Mi Ld Ca oo. * of pre) 
a Fi x! * . E # _~— 4 
2fSs wa a he OF DSLTLISDD 


1} 
, | 4 p J -. ‘ r Ley t ' . Xe el vr a 
: eftottsudia dot sat at s6t xoo rrctorl beibmta ~““sibiss : 
- Fs. Seal tes ; Sn Sel ae < P a” Gute, Saad ; . 
¢ ~=i.5 6 Useahh iM) G eRe Or 2i"LO”v SJ i a 3 ' wth 2M ot aUt STid, FiCiLE 
. 
: 
. : F * : ~ F ‘ “ss “ i 
$6.2 be { e ree JSUT, . ; 2 IT 3 ( SS L059. SAG AVC 
id 
Z 
‘ ’ * - - e - - . Py 
; 3 ay = 
ee ds talv wberg Lootor. dgicd. sisw Odl eid Smetises 
> 
r 
‘ ‘ ' Ps F. 
1 ‘ ; Acer f w - - ; cc 
oe aed A BeiG UM), Sid fis tlOmeet <= . J YOMMS SRF Tet WSS IOC. 
r 
wy : : 
ve tet tO JRO? Sreriysin 
PI 
| 
‘ 
abe § GPS b wis > a“ ‘ > r +r ay Peal 2 
f : — - - - 4 “" 
; & 400% Be ed SEK { E : ‘ = g 3 O vALL~—AI9no 8 Stitt 
ar. —. Cow e ' : ve "  eviy | * fir ry ee Chala ec F Stel. ber 4 Z 
| FEMOULIG wm SIOW WOLSISL9IS SeENOLIOOV SL Sime srocgsil To ' 
. f 
lf 
. 4 we - : 4 n a ! L r 
i tomy J bines "to. yiaisdsed’ .- iq 
€ + ¢ ~ 5 * 
/ } ‘ ’ “LC 4 A "<0 a8, oa 
= 2. Pe . c 
; ; . EM es SWC Po 
’ 
=f . r + Pp | 
: eh S J i ik es Ge © " SOCK s sil, 1 


- 
‘ 
b 
* 
wd 
> a 


htHOn Doo rs”, 
F i & e g Lad 
oft j lind). f Cyt LOCC .6:3 
. = 4 > 
Vv ad ‘ . | a * 
j : 4 « rye : > ea ver wf} 
. aie 2 i. “i 4 te wv an yh @e*- 


2 4 or é af gk pres + a ‘ <r ba ry ew Pym > Tt z r “ ces 
—L, OF i ié ae 4 i, .~Shl to% ; Ci ti DELO 1 ec est.” -# ene dts P 


uf Lanolibooy fenoly 
. oven 


9. Variety of work 
10. Opportunity to be in a position of authority 
11. Good boss 
12. Clean work 
13, Prestige of the job 
1). Opportunity for adventure 
15. Opportunity for travel 
16, Work outside (orinside) 
17. Opportunity to become famous 
18. Easy work 


Fleege and Malone ,°* in 196 reported a study of 533 students in 
New York State. Using the title, "What I Want to Be When I Leave School 
After the War and Why I Chose This Occupation," the students prepared 
compositions, Approximately 50 per cent of them stated that they planned 
to enter professional occupations. The authors use the term "motives" 
to describe the reasons for choosing the occupations, In the rank order 
of frequency of mention, the motives ares: 


1. Interested in work 

2. Want to help Mankind 

3. Personal advancement 

lh. Aptitude, feel fitted for job 
5. Adventure 

6. Occupation of family members 
7. Favorable work conditions 

8. Desire for home and children 
9. Enjoyment, happiness 
10. Security and independence 
11. Opportunity for work 
12. Social advancement 
13. To get work experience 

14. Persuasion 
15. Gratitude to family 
16. Love of Nature 


17. Desire for fame, love of God, easy work. 


22 Fleege, Urban H., and Helen Je Malone, "Motivation in Occupational 
Choice," The Journal of Educational Psychology, XXXVII (February 1916), 
(itiiaiiktin uke. 


23 Loc. cit. 
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The studies that have been reported on in this section are signifi- 
cant in their findings of what some of the factors are that motivate vo- 
cational choices among students of various educational levels. These 
same studies have further value in that the reasons reported were useful 
in the preparation of the check-list for the present study of the factors 
of influence that caused the selection of teaching as a vocation, 

The following list of factors that have influenced vocational choice 
is a composite list mde up of the factors that were from all of the 
studies that were previously reported in this section. 


1. Interest in, or liking for occupation 
2. Aptitude for occupation 

3. Security 

lh. Large monetary return 

5. Easy life 

6. Opportunity for advancement 
7e Opportunity for service 

8. Parental influence 

9. Influence of relative other than parent 
10. Successful person in vocation 
11. Occupational literature 
12. School subjects 
13. Suggestion of teachers 
1h. Suggestions of other students 
15. Placement opportunity 
16, Travel and adventure 
17. Social recognition 
18. Results of guidance tests 
19. Hobbies 

20. Community resources 

21. Favorable work conditions 

22. Love of Nature 

23. Happiness 

2h. Love of God 


These factors are not in order of significance. From other studies 


made by different authors, but not reported here, the pattern of the 


factors remains the same. 
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CHAPTER III 


CONSTRUCTION AND ADMINISTRATION OF THE CHECK LIST 
Procedure 

The items for the check-list used in this survey were obtained by 
processes of collection, classification and editing of many separate 
items. This process of collection was based on two different methods. 
The first was that of a personal interview, while the second was that of 
obtaining responses in the form of free writing in a controlled essay. 
The two methods were employed with three different groups of people. 
That is,the composition of each of the groups remained the same as far as 


the types of people were concerned. These groups were made up of in- 


service teachers aid administrators, as well as students who were prepar- 
ing to enter the teaching vocation. The difference between the groups 
was simply that they were composed of individuals who had not previously 
been used for a preliminary survey group for this study. 

The responses that were obtained from these groups were analyzed 
and finally recorded as a series of different reasons for choosing the 
The total number combined to form a final check- 


profession of teaching. 


list of seventy items. 


Devices Used to Obtain the Items 


In this particular study, the first device that was used to obtain 
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data was the simple one of personal, informal talks or discussions, known 
as an interview with various persons who fell into two groups. The first 
group consisted of those who were established in the teaching profession, 
and the second group consisted of those who were preparing to enter the 
teaching profession. The majority of the interviews were held with the 
persons coming under the latter classification. It was assumed in talk- 


ing with the members of both groups that the interviewers would have had 


some valid reason or groups of reasons that had impelled them to (a) enter | 


the profession, and (b) to prepare for entrance into the profession, 


The second device that was used to obtain the data in the preliminary 


survey was that of the controlled essay. This type of essay was, in 
actuality a device calling for free writing, although the writing was 
controlled to the small extent of limiting only the periods of time that 
were discussed. The directions for the essays specified that reasons for 
the selection of teaching as an occupation were for the periods of time 
defined as follows: 

A. Early childhood reasons 

B. Reasons at the end of Junior High School 

C. Reasons at the end of Senior High School 

D. Reasons at the end of the College period 

E. Reasons at any other period not covered. 

In the utilization of the above techniques of obtaining data, empha- 

sis was placed solely on the reasons for having chosen teaching as a vo- 
cation. The writers of the essays remained anonymous, inasmuch as their 


identity would have served no useful purpose, and it was felt that freer 
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expression of thoughts and resultant reasons would occur. 


SUBJECTS OF THE PRELIMINARY SURVEYS 
The subjects for the first device used in the preliminary survey, 
by means of the interview, fell naturally into two classifications, The 
first, those already in the teaching field, and second, those that were 


preparing to teach. 


In the first classification there are logically two natural divisions: 
(a) the men, and (b) the women, This particular section of the survey 
was based upon interviews with thirty different teachers, fifteen of whom 
were men and fifteen of whom were women. The men and women were selected 
so that they were drawn from all levels of instruction in the public | 
school system. These levels included the elementary, junior high and | 
senior high levels. School administrators, including superintendents, 


principals and supervisors were likewise included. 


TABLE I | 


SEX, AGE RANGE, AND MEAN AGE OF THE SUBJECTS 
OF THE FIRST PRELIMINARY SURVEY 


Sex Number of Subjects Age Range Mean Age 
Female a5 22=55 32.6 
Male 15 2,60 25.2 


Totals 30 22-60 33.6 
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TABLE II 


CLASSIFICATION OF SUBJECTS 


Level Sex Superintandents Principals Supervisors 
M F 
Elem. 2 5 ¢) 0 h 
dfs He 6 i 0 3 0 
High t 5 1 @) 0 
Totals 15 21 i: 3 h 


This first preliminary survey elicited a number of factors that were 


that were advanced. 


given as reasons for selecting teaching as an occupation. Interestingly 


enough, no one level differed materially from the others in the reasons 


Equally significant was the lack of difference be- 


ite list of the factors for determining the vocational selection as evi- 


denced by the results of the first preliminary survey: 


TABLE IIT 


COMPOSITE LIST OF FACTORS INFLUENCING THE SELECTION OF 
TEACHING AS A VOCATION FROM THE FIRST PRELIMINARY SURVEY 


Rank Order 


Factors 


Desire to help individuals 
Desire for light work 


Liked children 
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TABLE III (continued) 


Rank Order Factors 

h Good Salary 

5 Short hours 

6 Respectable profession 

7 Security of tenure 

8 Long vacations 

o! Excitement of the job 
10 Admiration for teachers 
aa Success in a lied fields 


The subjects for the second preliminary survey were twenty students 
who were preparing to enter the teaching field. These interviewees were 
students of the Boston University School of Education that were encoun- 
tered from time to time. Ten men and ten women were chosen at random 
from among the student population, Their opinion were sought concerning 


their personal reasons for preparing to enter the teaching profession, 


TABLE IV 


SEX, AGE RANGE, AND MEAN AGE OF THE SUBJECTS 
OF THE SECOND PRELIMINARY SURVEY 


Sex Number of Subjects Age Range Mean Age 
Male 10 19-28 22.3 
Female 10 18-25 20.5 
Total 20 18-28 21.5 
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The results of this second preliminary survey produced a number of 
factors that were advanced by the interviewees as being valid reasons for 
his preparing to enter the teaching profession. As in the first prelimi- 
nary survey, there were no material differences between the sexes in the 


reasons that were given. 


The following is a composite list of their reasons given in rank order 


Rank Order Factors 

Z Frequent vacations 

2 Good pay 

3 Desire to help individuals 
h Respectable profession 

5 White collar job 

6 Success in allied field 

7 Opportunity to show creative ability | 
8 Steady employment 

4 Success in school subjects 
ae) Love of subject matter 


The second device that was used to obtain data for this study was the 
so-called controlled essay. This device was designed to obtain the fac- 
tors that decided a person to choose teaching as a vocation by asking him 
to write an essay concerning his reasons at times that were specified 
previously in this discussion, This instrument was given to forty teacher 
in the field. 

The population was divided into two groups. The first of these 


groups contained twenty men and the second of twenty women, Since from 
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the previous preliminary surveys number one and two, there were no ma- 


terial differences found for sex, age or teaching level, it was decided 


that this group of forty teachers would be asked to give their reasons 


for their vocational choice only. 


When these essays were filled out and 


returned, the factors that had been given were abstracted from the body 


of each essay and the results tabulated. 


The following is the list of factors that were given by this third 


group in the rank order of their occurrence: 


TABLE V 


COMPOSITE LIST OF FACTORS INFLUENCING THE SELECTION OF 
TEACHING AS A VOCATION FROM THE SECOND PRELIMINARY SURVEY 


Rank Order 


10 


Factors 


Liked children 
Liked school 


Home finances forced teacher col- 
lege selection 


Appeal of salary schedule 


Prestige accruing from teaching 
job 


Desire to emulate someone in the 
field 


Success in an allied field 
Appeal of pleasant companions 
Desire to help 


Lack of knowledge of other occupa- 
tions 
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Rank Order 


15 


16 
17 
18 


Wy 


20 
21 
22 


23 


2h 


25 
26 


TABLE V (continued) 


Factors 


Guidance of parents or friends 


Forced by lack of other job 
opportunities 


Success in high school subjects 


Freedom for creative ability 
outlet 


Satisfaction gained from hav- 
ing solved a challenging situ- 
ation 

Excitement of the job 


Appeal of vacations 


Guidance by a teacher or 
counselor 


Appeal of a friend in the 
vocation 


Freedom from montony 
Security for the future 
High school subject matter 
selection forced teacher 
college training 


Desire for white cdlar job 


Only job fitted for by train- 

ing 

Enjoyed working with children 

Preparation for teaching would 


give entry to a second job if 
needed 
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TABLE V (continued) 


Rank Order Factors 

27 Pleasing location of training 
school 

28 Opportunity for travel 

29 Love of teaching process 

30 Advantages of social relationships 
with parents 

31 Second choice (lesser of two evils) 

32 To prove ability to handle job 

33 Desire for power 

3h . Appeal of apparent financial con- 


dition of teachers 


By comparing Table III and Table V, the difference in the number of 
responses that were obtained in the two preliminary surveys was quite ap- 
parent. The second survey produced a total of 3 different factors, 
while the first survey produced but 10. In accounting for the difference 
in the number of factors that each group produced, it might be said that 
the reason is two-fold. The first is that the respondents of the second 
group felt that the writing of the essay form was a much more leisurely 
and unhurried method of gaining information, The respondents were given 
a much greater time for reflection and consideration of the influencing 
factors. The second reason is undoubtedly the inexperience of the writer 


in carrying on m interview of the type designed to obtain the desired 


information, 
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TRY-OUT OF PRELIMINARY FORM OF CHECK LIST 


The next step in the evolution of the final check list of factors was | 


the selection of the factors for a preliminary check-list. This was done by 


examining all the factors that had previously been elicited by the pre- 
viously described methods. Obviously, there had been many duplications 
of expression of the same factor by different people. Those duplications 
of expression of both words and ideas were eliminated and the single fac- 
tors retained. These factors were combined into a single check-list. 

A supplementary blank page was included in this new check-list in 
order that respondents could add by means of free-writing, any factors 
that had influenced their choice of vocation but which might not have 
been included in the check-list of factors. 

This preliminary check-list was administered to a group of teachers 
composed of five men and five women to determine if the statements of 
reasons were clear and adequate. It was agreed by the test population 
that the statements were clear and that the opportunity given for free 
writing as an expression of their reasons was valuable although they 
could add nothing further to the items listed. 

The idea was expressed by this group, however, that it seemed that 
some of the factors were of less influence than some of the others, In 
other words, all of the factors seemed to have exerted influence of a 
more or less important degree. 

It was felt, therefore, that a person answering this check list 
should be given an opportunity to indicate on each factor the amount of 


influence that it had exerted on his vocational choice, It was decided 
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tHat by the addition of three spaces before each factor, provision would 
be made for indication of the weight that the factor had exerted. 
Accordingly, the three spaces were included and designated interpre- 
tations were assigned. The interpretations to be given to the boxes 
were as follows: 
1. Little or no influence 
2. Some influence but not determining 
3. One of the most determining factors. 
By this method, it was felt that a more discriminating rating of 
the several items of influence would be indicated and a more revealing 


report of factors would be possible. 


CONSTRUCTION OF THE FINAL CHECK LIST 


The final check list was a compilation of the factors that had been 
collected from the previously described methods. These factors were ar- 
ranged in check-list form without regard to their rank order appearance 
on previous lists. A sample copy may be seen in the appendix. 

The number of items included in the final form was determined by the 
fact that in the last administrations of the preliminary check lists, no 
additional items that were considered as factors by the respondents were 
written in the section that had been provided for free writing. It was 
then adjudged that the mumber of new factors that might be added was be- 
ing governed by the law of diminishing returns. However, provision was 
made for the inclusion of any new items that might arise by providing a 


blank space for write-ins. 
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In addition, it was also felt that provision should be made for a 
free written expression of the respondent's ideas, In order that it might 
not be said that the check-list had influenced the respondent's choice of 
factors, a page was provided whereby the respondent was asked to state 
in his own words his reasons for choosing teaching as an occupation. 

It was felt that the free writing technique, if employed by the 
respondent, would be a check on the reliability of the previous check- 
list factors, and would give supplementary factors in the event that the 
check-list seemed inadequate. 

Provision was also made in the final check-list so that each respon- 
dent could express his opinion of the adequacy or the inadequacy of the 
list, together with the reasons for his opinion. 

On the cover sheet, provision was made for respondents to give the 
following kinds of identification in order to make possible meaningful 
comparison of data: (1) Name; (2) Age; (3) Class; (kh) Field of work and 
(5) Sex. 

The check list as finally compiled consisted of three units: (1) The 
seventy factors; (2) The section indicating satisfaction or dissatisfac- 
tion with the check-list; and (3) The final page devoted to space for 
free written expression. The accompanying directions for each section 


were made as simple and clear as possible. 


DESCRIPTION OF THE STUDY GROUP 
The selection of the group that would be satisfactory for the pur- 
poses of the survey was somewhat facilitated by the decision to use one 


of the various teacher training institutions that are located within the 
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State of Massachusetts. 

The decision to use this type of college was implemented by the fact 
that the check-list could be administered with facility to a population 
that was considered to be representative in the following respects: (1) It 
was composed of teacher-trainees; (2) It was composed of both men and 
women; (3) The trainees presented a wide variety of socio-economic levels; 
(4) The group represented many geographical areas; and (5) The group was 
being prepared for teaching at the three levels of instruction. 

The State Teachers College that was capable of being handled with 
the greatest administrative facility was that of Salem. The president of 
the College, Mr. Edward Sullivan, was approached with the suggestion that 
his school be made the subjects for the survey, Through his interest and 
very kind cooperation, permission was obtained for the survey to be made. 

The State Teachers College is located in the city of Salem, Massa- 
chusetts, about sixteen miles North of Boston. It is one of the several 
Teachers Colleges that are maintained by the State of Massachusetts for 
the preparation and training of students who wish to become teachers. 

The college offers training in the three levels of instruction: 

(a) The High School; (b) The Junior High School; and (c) The Elementary 
School. At the High School level, the emphasis is upon the studies pe- 
culiar to the commercial field, whereas at both the Elementary School and 
the Junior High School levels, the emphasis is upon the subjects that are 
peculiar to these areas. 

The college is coeducational and the proportion of men and women is 


about one to three, This is approximately the same proportion that is to 
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be found in the number of men actually engaged in teaching as compared 
with the number of women actually engaged in teaching in the State of 
Massachusetts. The following table pictures the sex, age range and the 


mean age of the subjects. 
TABLE VI 
SEX, AGE RANGE, AND MEAN AGE OF THE SUBJECTS 


OF THE SURVEY MADE AT STATE TEACHERS COLLEGE 
AT SALEM, MASSACHUSETTS 


SEX Number of Subjects Age Range Mean Age 
Female 299 17 = 23 20.6 
Male 115 18 - 30 22.5 


As has been mentioned, the college provides training at the three 
levels of teaching, The following table shows the distribution of stu- 
dents of the State Teachers College at Salem according to the curricula 
choices, 

TABLE VII 


DISTRIBUTION OF THE SUBJECTS OF THE STATE TEACHERS COLLEGE 
AT SALEM, MASSACHUSETTS, ACCORDING TO CURRICULA 


Sex 
Course Men Souen Total 
Elementary 0 138 138 
Jr. High 61 58 119 
Commercial 5h 103 157 


Totals 115 299 41h 
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The students come to the college from many areas throughout the state. 
There are facilities for housing students as well as taking care of the 
day students at the college. While it is true that the nearby cities and 
towns supply much of the school's communtor population, it is also true 
that many of the students come from many widespread areas, The popula- 
tion is also representative of the various socio-economic levels, and 
members of the population come from rural as well as urban areas, 

The foregoing description and the tables indicate that the popula- 
tion selected satisfies the various requirements for a representative 
population. The condition of facility of administration was adequately 
met inasmuch as the students were grouped together in one area, although 
their origins were in many different parts of the state. This permitted 


the check-list to be administered with facility and dispatch. 


ADMINISTRATION OF THE CHECK LIST 

The administration of the check list was handled efficiently and 
expeditiously by Mr. Edward A, Sullivan, the President of the college 
together with the cooperation of the faculty. 

Each check-list being in the form of a folder, had enclosed within 
it a form letter from the writer to the respondent, In this letter, the 
purposes of the survey were outlined and also a request was made of the 
recipient for aid in supplying the required information, 

The check lists together with the letter were distributed to the 
faculty of the college and they, in turn, passed the lists on to all mem- 
bers of the various classes. Inasmuch as the check-list was self- 


administering, no provision was made during class hours for its completion. 
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The students were directed to take the list and to work on it as time per— 
mitted, and wherever the opportunity became apparent. 

Three days were allowed for the completion and return of the check- 
lists to faculty representatives, Then they were returned to the office 
where they were secured by the writer. 

In order to overcome any prejudicial feeling toward having the forms 
read, it was stipulated that names on the forms were not necessary if the 
respondent desired to omit them. However, in only four instances were the 
names omitted. 

The response to the check-list was encouraging. Ont of a total popu- 
lation of 477 pupils in the school, 1) check-lists were returned. The 
balance of 63 was accounted for by the following: absence, forgetfulness 
and inertia. The above-mentioned reasons for non-response were ascer- 


tained in subsequent interviews with some of the students of the school. 
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CHAPTER IV 


RESULTS OF THE SURVEY FOR THE ENTIRE SCHOOL 
TREATMENT OF THE DATA 

After the students at the State Teachers College at Salem, Massachu- 
setts, had indicated their choice of the factors, and shown their feel- 
ing of the weight that each of the factors had exerted upon them in choos- 
ing teaching as a vocation, the choice on the check-lists were tabulated. 

By reference to the check-list found in the Appendix, it will be 
noted that each of the factors had before it, three blocks. These spaces 
numbered one, two and three were interpreted as follows: 

1. Little or no influence 
2. Some influence, but not determining 
3. One of the most determining factors. 

It was felt that the items checked as being more determining factors 
would provide the best indication of reasons accounting for choice of 
teaching as a profession, Therefore, it was decided that this simple de- 
vice of weighting the factors by the mumber of checks would be sufficient 
to establish the influence of that factor for the individual respondent, 
and, by the process of cumulation of checks from all of the lists for the 
classes of the school, the curriculum groups of the school, and as a final 
summation for the entire college as a whole. 

Since the primary purpose of the survey was to find what factors 


were of the most important influence in causing the selection of teaching 
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as a vocation, it was decided that the cumulation of checks in the number 
three spaces would be used in obtaining the final results. However, the 
cumulation shown for the number two boxes and the number one boxes were 
used in order to affect the correct placement of the factor in proper 
rank order when two factors of equal number three rank were obtained. 
When this occurred, and it occurred infrequently enough to maintain a 
count of the occurrance, but frequently enough to warrant a brief mention 
here, the cumulated weight for the number two box of each factor was com- 
pared, and, the factor having the greater weight of number two checks 
was placed in the leading position. The factor having the lesser weight 
of the number two boxes was placed in the position of lesser importance. 
When it occurred that two factors appeared to be of equal weight accord- 


ing to the cumulation of checks of both number three and number two boxes, 


the cumulation of checks in the number one box was then used to assign the 


proper place to the factor. 

In order to make the results more easily handled, the cumulated fre- 
quency for each factor was converted to a percentage of respondents by 
comparing the frequency that the factor had obtained with the number of 
the particular group that was being examined. For example, the factor 
with the rank order mumber one for the entire school obtained a frequency 
of 293. Compared with the total for the school of 1), this gave a per- 
centage of respondents of 71. 

By reference to Appendix B, the reader may observe the table of fre~ 
quencies for all the items and for the three positions of influence for 


the entire student population. 
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The process of arrangement of the factors in rank order, by using the 
weight of the number three boxes, explains the apparent discrepancy be- 
tween the frequency reported in the tables and the total number of respon- 
dents for the particular group that is being presented, In every case, 
the totals of the three boxes, plus the mumber of non-replies equals the 
total mumber in the individual group being shown. 

It is not proposed to discuss the individual factors of the check- 
list since the motivation, either expressed or implied is self-evident, 
and is readily discernible through reading. However, it is proposed to 
discuss the rank order of the first fourteen factors inasmuch as these 
are shown to include the majority of factors that influenced in the 


greatest degree the respondent's choices. 


RESULTS OF THE SURVEY 
By reference to the following TABLE VIII, the factors influencing 
the choice of teaching as a vocation for the entire student body of State 


Teachers College at Salem may be observed. 


TABLE VIII 


FACTORS OF GREATEST INFLUENCE IN THB CHOICE OF TEACHING 
AS A VOCATION AS REPORTED BY ALL (14) STUDENTS AT 
STATE TEACHERS COLLEGE AT SALEM, MASSACHUSETTS 


Percent 


Rank of Not 
Order Factor Frequency Respondents Checked 
i Feeling that the work 293 70.8 1h 


is important 
2 Liking for children 289 69.8 1 
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TABLE VIII (continued) 


Rank pea Not 
Order Factor Frequency Respondents Checked 
3 Enjoy working with 276 66.6 2 
children 
4 Enjoyment of the 
type of work 273 65.9 3 
5 Security of steady 255 61.7 4 
employment 
6 Desire to help indi- 22 58.5 3 
viduals 
i Results of the job would 226 54.6 6 
be personally satisfying 
8 Desire for respectable 
profession 219 5269 3 
9 Liking for subject mat- 203 49.0 6 
ter 
10 Working conditions 191 46.1 3 
clean and favorable 
Bia | Liking for school 191 46.1 2 
12 Desire to serve humanity 172 41.5 3 
5 Preparation for teaching 159 38.4 5 


would give entry to an- 
other occupation if 


needed 
1h Regular hours 158 38.1 3 
15 Opportunity to exercise 123 297 8 
creative ability in 
class 
16 Opportunity present for 120 28.9 h 


personal development 


Rank 
Order 


17 


18 


23 


25 


27 


28 


TABLE VIII (continued) 


Factor 


Long and frequent 
vacations 


Opportunity for 
travel 


Affords pleasant com- 
panions 


Freedom from monotony 


Love of particular 
subject 


Achieved success in 
high school subject 
matter 


Teaching is a stepping 
stone to further suc- 
cess in the outside 
world 


Satisfaction gained 

from having to solve a 
challenging situation in 
the classroom 


Personal financial con- 
dition indicates teacher 
training institution for 
further education 


Success in school subjects 


Affords better outside 
social contacts 


Opportunity for advance- 
ment in position 


of 
Frequency Respondents Checked 


114 


113 


112 
110 


110 


105 


102 


102 
102 


101 


87 


19 


Percent 


2h 


2he6 
24.6 


2he6 


21.0 


19.1 


Not 
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Rank 
Order 


29 
30 


31 


32 


33 


2 
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TABLE VIII (continued) 


Factor 


Short working hours 


Offer of a job at the 
completion of training 


Prestige accruing from 
being a teacher 


Admiration for a person 
in the work 


Permits association with 
mental equals 


Desire for a white collar 
job 


Security of retirement pay 
Financial returns appeal 


Advantage of social rela- 
tionships with parents 


Advice by a professional 
guidance worker 


Advice from a teacher 
or principal 


Desire for supervisory 
position in the field of 
work 


Excitement of the job 


No other type of work 
seems suitable 


Read about occupation 


To prove ability to 
handle a job 


Frequency 


77 


77 


75 


75 


69 


67 
66 
6 


61 


61 


oT 


56 


55 


55 
52 


50 


Percent 
of 
Respondents 


18.7 
18.7 
18.1 
18,1 
16.6 


16.1 


Not 
Checked 
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TABLE VIII (continued) 


Percent 
Order Factor Frequency Respondents Checked 

5 Suggestion by parents 50 2 ok \ 
6 Success achieved in an 

allied field 50 12.1 h 
7 Opportunity for making 

successful business con- 

tracts h7 12.8 5 
48 Desire for light work 43 10.3 6 
9 Appeal of training school 

location 36 8.7 9 
50 Only job fitted for by 

training 36 8.7 5 
51 Influence of a relative 

in the occupation 35 8.5 6 
52 Forced by high school sub- 

ject matter selection to 

take teacher ,college 

training 35 8.5 6 
5 Desire to emulate someone 

in the profession 34 8.2 15 
Sh Appeal of disciplining 3 Te9 T 
55 Success in hobby (hobbies) 33 79 7 
56 Appeal of apparent finan- 

cial status of teachers 32 Tot 6 
57 Enjoyment of the power of 

authority 31 705 " 
58 Information from tests 31 705 8 
59 Lack of subject matter 

success in fields other 

than teaching 31 Toh 13 
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TABLE VIII (continued) 


nt 

Rank Pee Not 
Order Factor Frequency Respondents Checked 
60 Lack of knowledge of 

other occupations 30 Te2 3 
61 Influence of lack of 

other job opportunities 29 720 8 
62 Second choice (lesser 

of two evils) 28 667 15 
63 Enjoyment of the repe- 

tition of yearly presen- 

tation of material 27 6.5 9 
64 Desire to be with a par- 

ticular person 26 603 6 
65 Scholarship obtained for 

a teacher training in- 

stitution 26 6,2 10 
66 Have time on your hands 

and want to do something 25 6.1 6 
67 Desire to go with friends 

to training school 22 5e3 t 
68 Influenced by state of 

health 19 4.6 6 
69 Lack of success in other 

fields 19 L.5 ij 
70 Forced by parents 12 209 9 


Table VIII sets forth the items which the entire student body repor- 


ted to be the most determing factors in their choice of teaching as a 


vocation. 


That students were motivated in their choices by many different 
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reasons is indicated by the fact that the rating "one of the most determin- 
ing factors" was assigned by 12 or more students to each of the seventy 
items listed, 

The distribution of ratings reveals natural and commendable differ- 
ences in reasons for student's choices of teaching as a vocation, The inm- 
portance attached to certain factors, however, by significant numbers of 
students should be noted. The writer is not surprised to find that the 
first three factors in rank order of importance are "feeling that the 
work is important, "liking for children," and “enjoy working with chil- 
dren." What is surprising is that only approximately two-thirds of the 
entire student body stated these to be predominating reasons in their 
choice of teaching as a vocation, 

The item that was listed as of primary importance was "Feeling that 
the work is important," This item was indicated by a frequency of 293 or 
70.8 percent of the respondents, With but two exceptions in the remain- 
der of the tabulations that were performed, this item was indicated as 
being the primary one in importance, Selection of this factor would seem 
to indicate some prior knowledge of the vocation, and certainly some pre- 
conceived ideas concerning teaching as a vocation, as well as a great 
deal of interest in the field of work. 

The next two factors, "Liking for children," and "Enjoy working with 
children," are similar in that they have the same underlying basic prin- 
ciple. However, there is a subtle difference drawn between them, It is 
conceivable that a person may have a liking for children, but no desire 


whatever to work with them, In this survey, the school has indicated that 
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both the factors were considered to be factors of the highest influence, 

It is generally agreed that the concept of service should be upper- 
most in the thinking of those who enter the profession, Yet, only approxi- 
mately one-half of the group indicated such reasons as "Desire to help in- 
dividuals," (58 percent) and "Desire to serve humanity’ (2 percent) as 
factors of greatest importance in their choices. 

One is reassured to find that "Liking for children" is indicated by 
more students than "Liking for subject matter" although the latter factor 
is reported by a substantial number of students. 

"Enjoyment of the type of work," a factor which stands very high in 
influence, might be applied to any other vocation as well as to teaching. 
It does seem, however, to be particularly appropriate to teaching, Unless 
a person enjoys this type of work, he may well go into some other vocation 
more suited to his talents. 

The honesty and frankness of students in responding is partially sug- 
gested in the relatively high rank assigned by them to items which have 
more to do with personal status than with social service. Factors suggest- 
ing an understandable concern for recognition, security, and personal 
profit include the following which were reported by at least 20 percent 


of all students as being highly influential in their choices: 


item Factor Percentage 
5 Security of steady employment 61.7 
8 Desire for respectable profession 52.9 
10 Working conditions clean and 


favorable « bGek 
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Item Factor Percentage 
13 Preparation for teaching 

would give entry to an- 

other occupation if needed 38.4 
14 Regular hours 38.1 


It appears that Item 5, "Security of steady employment," while a fac- 
tor of influence in many types of vocations, is perhaps a more vitally 
influencing factor in the selection of teaching as a vocation, In this 
field it is well known that teaching generally provides steady employment 
with little interruption of income, It would appear that while altruis- 
tic motives would seem of great inportance in the selection of teaching 
as a vocation, monetary motives are also of relatively high standing in 
importance, 

Items of this type are justifiably placed relatively high in the 
group of influencing factors for the vocation, In considering Item 8, it 
would seem that this is a factor of a very personal nature in that the 
influence that it exerts is on the individual rather than a mass influence 
on a group. However, the group has deemed it of high importance in the 
matter of vocational selection, 

It is interesting to note that Item 10, "Working conditions clean 
and favorable," achieved such a high ranking. Undoubtedly, other voca- 
tions supply working conditions of comparable quality, but this factor 
in the teaching profession is of sufficient import to have attained a fre- 
quency of 191 or 16.1 percent of the respondents. 

It is also interesting to note Item 13, "Preparation for teaching 


would give entry to another occupation if needed." This factor, undoubtedly 
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attained its position because of the influence of the commercial groups 
that were a part of the survey population. In the commercial training 
field, particularly, would this be true, since the training that is being 
received could be used to gain entry to both teaching and the business 
world at large. 

It is quite encouraging to note that the element of personal develop- 
ment as suggested by the items "Opportunity to exercise creative ability 
in class," and “Opportunity for personal development," are ranked high 
enough to be included in the upper fourth of all items listed. It is 
somewhat regrettable that they do not appear in the grouping of factors 
mumbered 1 to 8, since this grouping represents the most influencing fac- 
tors of the entire group of seventy factors, inasmuch as they represent 
factors that have been chosen by fifty percent or more than fifty percent 
of the student population. 

Found in a lower rank order, but indicated by considerable numbers 
of students, were several items which might well be questioned as to their 


merit as most important considerations to enter into a choice of profes- 


sion. 
Rank Factor Number of Students 
17 Long and frequent vacations 11) 
27 Affords better outside social contacts 87 
29 Short working hours 17 
32 Admiration for a person in the work 75 
3h Desire for a white collar job 67 


42 No other type of work seems suitable 55 


guinisss Iafowemnes. ert il RN WIR Oh 
pried of terld yaintont efit sontn out od ebdd bluow «einelvabiusg qbtot 
| eseniivit! off her amisoced died of yatne nity of oew od hineo Bovieges 
| .égteL de hlxow 

-soleveb Lencereg ‘to faemele odd dadi ston ot yotgerttooms ofivp ek JT 
| @iitide evideer setorexe o¢ ytlanttocq0™ anedti eri VS beteeggue es daom 
| fgid besket ats " tromgeleveb Ieacevoq got yilnitaegqo" bas "eacto mi 
ei 3 shoved anedi. £fs lo set requis oid nt bebelent od ed spuom 
eredost le gutquory oft af teeqqs ton ob yet dedt eldeddetgo: doshmaing 
~o6t yotonortind daom off atnecouges soiquowy efdt eonte ,28 of £ beredewn 
dnozerqet Yodt se sorunst. wrodpet yrovee be quot, ethtae sdt to axod 
dueorog YITLT weds stom zo tmenwed WE wh mesos mood aved dads exodoet 
stoiseluqog Javbude edt to 

ssialii Rsieiil cil ein toi ieadaltdiacal laa 
thet od 26 benotteoup ed Liew Jdg.iw dottw amett Letovee ex0w adnebmia Yo 
~aoterg Lo sete 4 cdat reine of enoiteseblenco tnsdioget jeom an tion 


v8 edeninco Sstooa shkatwo teijed ebwMA = FS 
iT | emuon gubtiow duodt = RES 
. by ik ninety octal St. 


. ya. | anand comma ite 4 


Rank Factor Number of students 
7 Opportunity for making success- h7 
ful business contacts 
49 Appeal of training school loca- 
tion 36 
52 Forced by high school subject mat- 
ter selection to take teacher col- 
lege training 35 
5h Appeal of disciplining 33 
60 Lack of knowledge of other occupa- 
tions 30 
62 Second choice (lesser of two evils) 28 
63 Enjoyment of the repetition of yearly 
presentation of material 27 
64 Desire to be with a particular per- 
son 26 
66 Have time on your hands and want to 
do something 25 
67 Desire to go with friends to train- 
ing school 22 
69 Lack of success in other fields 19 | 
70 Forced by parents 12 


Naming of the above factors by students as determing factors in their 


vocational choice does not, of course, suggest that the choice was neces- 


sarily a poor one for the individuals concerned, Reasonable achievement is 
possible in a vocation even where the choice was based in part of question- 

able motivating factors. Also, in analyzing group data such as are presen- 
ted in Table VII, itmust be remembered that the pattern of factors indicated yy a 


individual may have included items of a positive and commendable nature in 
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such number and variety as to offset to some degree the negative and ques- 
tionable factors associated with the choice. 

Upon examining these items which have been indicated by a minority of 
the respondents, some of the factors of influence are remarkable in the 
number of people that they influenced in a somewhat negative fashion. 

Item 54, "Appeal of disciplining," appears with a frequency of 33 
and a percentage of respondents of 7.6 . It is a little disturbing to 
consider the implications of this factor. In this item, it is found that 
the respondents so indicating it are concerned with a personal satisfac- 
tion gained from the process of administering discipline to children 
rather than with the educational growth of the child. Admittedly, this is 
one form of the educational growth process, but the stress that has been 
placed on this one factor to the exclusion of some of the more positive 
factors leaves room for sane wonderment. It would seem that here is fer- 
tile ground for guidance work to be done, with possibly, an indication 
that these people are more suited to fields of endeavor other than teach- 
ing. 

Another factor that is included in this last category is Item 62, 
"Second choice (lesser of two evils)." It seems strange that with so many 
alternatives from which to choose an occupation that teaching should be 
chosen because it is the lesser of two evils. The wording alone implies 
a dislike of the vocation and, to some extent, dissatisfaction with it. 
The wisdom of relying for one's vocational choice on such a factor would 
seem highly dubious. It would seem also, that for those who stated this 


to be a major factor of influence, another type of vocation might be 
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indicated. In any event, it would appear that these respondents might be 
given the benefit of guidance and counseling. 

Still another item that has been indicated as having been a major 
factor of influence is Number 66, "Have time on your hands and want to do 
something." While it does seem an admirable quality to desire to be busy, 
the indication of an aimless, chance selection of teaching as a vocation, 
leaves much to be desired from the viewpoint of the teacher trainee and 
the ultimate employer as well. Here again, it would seem that guidance 
and counseling would be both indicated and appreciated. 

It is rather interesting to note factor number 69, "Lack of success 
in other fields," This factor with a frequency of 19 and a percentage of 
respondents of would not be classed wholly as a negative factor, although 
it does have some tendencies in that direction. It would appear that the 
19 respondents selecting this asia major factor of influence had had some 
previous vocational disappointments, and having abandoned the previous 
jobs were now attempting teaching as a vocation, It is believed that 
counseling or guidance would be of benefit to this group of trainees. 

Factor number 70, "Forced by parents," has a frequency of 12 respon- 
dents that have indicated it as a factor of major influence, While the 
efficacy of the resultant teacher is unknown, it would appear that from 
the very nature of the cause of the vocational choice, that there would be 
probably little vocational satisfaction present with this group. 

Some of the other items are rather interesting in the ideas that they 
convey. Item 23, "Teaching is a stepping stone to further success in the 


outside world," is an expression of the idea that teaching may not be the 
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ultimate goal for the trainee, but simply an intermediate step in the 
achievement of the ultimate goal. It is rather startling to observe the 
frequency of 105 which was instrumental in assigning this factor its rank 
order. 

In Item 25, with its frequency of 102, is an indication that these 
respondents, in seeking further education accepted teacher training pro- 
bably because of financial inability to go elsewhere, and not from a pri- 
mary interest in teaching as a vocation. A factor of this type would seem 
to indicate that probably among the 102 respondents who indicated this 
factor that there are some individuals that are dissatisfied with the 
present situation in which they find themselves, A logical assumption 
might be that among this group may be found a fertile field for guidance 
work. 

Factor number 31, “Prestige accruing from being a teacher," is signifi- 
cant in that it influenced 75 people or 18.1 percent of the respondents, 
It would appear that this factor, although not one of major importance, 
was of sufficiently great importance to influence a relative large number 
of people. It is refreshing to note this factor was a major factor for 
some people. 

There is, apparently in the eyes of the respondents, a difference be- | 
tween the steadiness of work and "Security of retirement pay." This fac~ 
tor was placed in thirty-fifth position of rank. It would seem that other 
values in the teaching profession exerted a much greater influence. Pos- 
sibly this factor indicates that a greater number of people could be at- 


tracted to the profession by increased retirement pay security. 
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In factors 38 and 39, it will be noted the numbers of respondents that 
were influenced in making their vocational choice by professional guidance 
workers and by the advice of teachers and principals. Relatively few of 
the respondents were influenced by this advice. It would seem that in the 
light of the present shortage of teachers, that both the formal and the 
informal guidance workers might exert a greater degree of influence in aid- 
ing to bring about the selection of teaching as a vocation from among the 


abler students of their schools. 


OPINION OF THE ADEQUACY OF THE SURVEY 


The final item of data that will be used for presentation of the 
results obtained from the survey is the following one. This item presents 
the opinion of the school as a whole regarding the adequacy with which 
the check-list portrayed the factors that influenced the respondents in 
making teaching their vocational choice. In reply to the question, "Do 
you believe your responses as listed above give a complete and satisfac- 
tory picture of your reasons for choosing teaching as a vocation?", the 
number of respondents that replied "yes" was 312 or 75.) percent of the 
total, The number of respondents that replied "No" was 78 or 18.8 percent 
of the total, The balance of 1) or 5.8 percent did not check either 
response. On the basis of these responses, it would appear that the check- 
list portrays accurately the reasons for choosing teaching as a vocation 


for 75 percent of the entire student population (1) of the college. 


CONCLUSIONS CONCERNING THE QUALITY OF CHOICES AND RECOMMENDATIONS 


To the extent that the data can be accepted at face value, it would 


appear that the factors responsible for bringing about the choice of 


48 


: Be 


dnd? sdadonoquos to sande att Detained ii 34 GE fh 98 sos 
conte aig <a ace ae ee a 
to wR ylowidalos alsqiating bas etedaeed to eoivhs elit wf bos exexeW jan 
wid af 3000 eee Dives .colvbs aldd qd beonow Pini ovew edmobaberer ond” 
odd bus Leanot orld sted duct gewdoned 20 egetuode dneeétq eft 20 Jatt 
~bis mt eouextiat Lo sored atsom s disa> digit exosiow oonsbity Lematt 
orld Gnome sort noltsoey 5 86 gritssod Yo-noBoesen oft sucds gain of yak” ¥ oo 


,2foodse “<tett Io ednabuie welds = 
RP i 
TAME tt aS aMAGA aoe mb HOBIE ‘' 
M 
ont Yo moRthineweng 02 Betis od LL! dit tsb 20, fe Leikt at Wa 


D ( 
H anda pare ‘eb? sft sabwos fot etfs at youre ape ani ‘ina 


fotiw iste Yonupebs edt yatineger efor eb Lootlse eft 16 aelinige edd 
at atvebnognes ot? becomartat duet ewegoat bit ovata pdteleds- ied 
OG" «notdeeup odd of Ligon at seotodo Incosteoor stati gatlaees gaia oe 
~ontatdas one etolgeeo » orig erode imielt oa seanoqeon wey evaliied ot ; 

ofS ."Snekhtooy & ea gittdosed andenods suceaex “ue to eunol ioe 
eds To dreote 4487 wo SIE asw “nay” beLiqer doit eddebunggon 10 eden 
taooreq 8.8L 10 8T sew “ol Bolger Yaid etaabroqsen to daar) att ‘slsfos ea 
toritte aowio gon bib sneotey 842 to Wf to ooneled al Egat 
Wool oft deild tas9gs binow 4 cocnogaen snct!d to.etead out = 
) en eR GORI: 3s a * 
oe mm 
a 

| bivow J .enlow sont ts botaeass od nto addb ed Ane: 

| : MIR GHERT REL lie ae 


oo i 


bit ant 7 


fn me 
oa, a eae 


re 
a) 


>) 


49 


teaching as a vocation for the students at State Teachers College at 
Salem are many and of a wide variety. 

It is useless to assume that these, and only these factors brought 
about the final choice of vocation, since these items were but the ones 
that were verbalized by the subjects of both preliminary surveys and also 
in the final survey. It is reasonable to assume that other items of in- 
fluence might have been apparent to the individual respondent upon the 
utilization of a soul-searching, deeply reflective examination of the innen 
most thoughts and recesses of his mind rather than a somewhat hasty scan- 
ning of a check~list of reasons that was the result of many another per- 
son's thinking. 

However, the choices that the respondents have made indicate that 
their reasons for choosing teaching are classifiable under the following 
groupings: (1) Psychological, (2) Physiological, (3) Material benefits, 
(4) Intangible benefits, (5) Social, and (6) Economic, These six classi- 
fications are, in turn, classifiable under two headings, The first head- 
ing would be, those of a commendable and positive nature, and the second 
would be those of a negative or questionable nature, 

In considering the last-mentioned categories, it will be readily 
discerned that the majority of the trainees made their vocational selection 
by basing their choices on a group of reasons that are considered to be 
positive and commendable. However, there were numbers of students who made 
their vocational selection on reasons that are somewhat negative and | 
questionable, It is the individual whose vocational choice was influenced 


by the quality of reasons to be found in this latter classification that 
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gives rise to no little concern, 

These negative and questionable reasons probably account for, in a 
great degree, the casual attitude that some teachers have toward the pro- 
fession. Again, these factors are probably responsible to some degree for 
the lack of optimum achievement that is to be found among some of the 
trainees of the institution, and certainly, among a number of the members 
of the teaching profession at large. 

Further consideration of the factors would seem to indicate that it 
be strongly recommended that guidance be given members of the student 
population that have indicated a vocational choice based on these question- 
able factors in order to aid them in clarifying their choice, or to aid 
them to select another field of work more suitable to their abilities, in- 
terests, and aptitudes, 

It is further recommended that guidance be given a student prior to 
his admission to a teacher training institution in order that his voca- 
tional selection may be the wisest for him and that his subsequent achieve- 
ment may be of the best possible type. 

The preceding discussion has been centered around the results that 
were obtained from the tabulation of factors for the entire student body. 
Since this body was composed of members of three curricular groups and 
of four classes, the following chapter is devoted to the presentation of 


material concerning these groups. 
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CHAPTER V 
COMPARISON OF RESPONSES BY CLASS AND CURRICULAR GROUPS 


COMPARISON OF RESPONSES BY CLASS GROUPS 


After reviewing the responses that were indicated by the entire stu- 
dent body, several questions arose in the writer's mind as to whether or 
not there were any differences to be found between the four class groups 
or between the three curricular groups. There was a question as to 
whether there were any differences to be found between the Senior class 
and the three other classes or between the Freshman class and the three 
other classes. There was also a question as to whether there were differ- 
ences to be found between the three curricular groups. 

In order to determine the nature of the differences to be found, if 
indeed there were any, tables for each of these seven groups were prepared. 
The tables obtained were duplicates in format of the previously presented 
Table VIII. It was found, during the preparation of all of these tables, 


that the respondents had not used the final page of the check-list. It 


_ will be recalled that the respondents were asked to use the final page to 


express, in essay form, any reasons which may not have been included in the 
check-list of reasons. The result of this failure of the last page to be 


used was that no additional reasons were made to those already included as 


items of the check-list itself by the respondents. In turn, this simplified 


the preparation of tables inasmuch as the factors of influence that were 


_ indicated were the seventy items originally placed in the check-list,. 
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Upon completion of the tables, it was observed that there were no 
major differences observable and that these tables served only to increase 


the bulk of the thesis. It was decided that the tables would serve their 


purpose fully as well if they were summarized in two tables, one of which 


would present the data that had been obtained from the four class groups, 


and the other the data that had been obtained from the three curricular 


| groups. 


These two tables of comparison were constructed and the results are 


shown in the following Table IX and X. 


COMPARISON OF RESPONSES BY CLASS GROUPS 


Table IX which follows immediately presents the factors influencing 


_ the selection of teaching as a vocation and their order of rank for the 


four classes at State Teachers College at Salem, Massachusetts. 


TABLE IX 


THE FACTORS INFLUENCING THE SELECTION OF TEACHING AS A VOCATION 
AND THEIR ORDER OF RANK FOR THE FOUR CIASSES AT STATE 
TEACHERS COLLEGE AT SALEM, MASSACHUSETTS 


Factor Rank order indicated by 
Number Factor Sre Jr. Soph. Fresh. 
70 Feeling that the work is important al al h 1 
52 Liking for children 2 h a 3 
2h Enjoy working with children h 2 3 5 
43 Enjoyment of the type of work 5 3 2 h 
17 Security of steady employment 9 6 6 2 
5 Desire to help individuals 6 5 5 6 
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28 
59 


TABLE IX (Continued) 


Factor 


Results of the job would be 
personally satisfying 


Desire for respectable profession 
Liking for subject matter 


Working conditions clean and 
favorable 


Liking for school 
Desire to serve humanity 
Preparation for teaching would 


give entry to another occupation 
if needed 


Regular hours 


Opportunity present for personal 
development 


Opportunity to exercise creative 
ability in class 


Long and frequent vacations 
Opportunity for travel 

Affords pleasant companions 
Freedom from monotony 

Love of particular subject matter 


Achieved success in high school 
subject matter 


Teaching is a stepping stone to 
further success in the outside 
world 


Rank order indicated by 
Soph ° 


Sr. 


JT 


27 


12 


19 


15 


Fresh. 


10 


13 


27 


22 
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TABLE IX (Continued) 


Factor 


Satisfaction gained from having 
to solve a challenging situation 
in the classroom 

Personal financial condition in- 
dicates teacher training institu- 
tion for further education 
Success in school subjects 


Affords better outside social 
contacts 


Opportunity for advancement in 
position 


Short working hours 


Offer of a job at the completion 
of training 


Prestige accruing from being a 
teacher 


Admiration for a person in the 
work 


Permits association with mental 
equals 


Desire for a white collar job 
Security of retirement pay 
Financial returns appeal 


Advantage of social relationships 
with parents 


Advice by a professional guidance 
worker 


Advice from a teacher or principal 


Rank order indicated by 
Soph. 


sr. 


32 
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JT. 


20 


18 


25 


26 


19 
39 


29 


30 


35 
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20 


22 


21 


27 


31 
32 


25 


26 


29 


3h 


Fresh. 


32 


39 
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Number 


63 
50 


TABLE IX (Continued) 


Factor 
Desire for supervisory position in 
the field of work 
Excitement of the job 


No other type of work seems 
suitable 


Read about the occupation 

To prove ability to handle a job 
Suggestion by parents 

Success achieved in an allied field 


Opportunity for making successful 
business contacts 


Desire for light work 
Appeal of training school location 
Only job fitted for by training 


Influence of a relative in the 
occupation 


Forced by high schoo] subject 
matter selection to take teacher 
college training 


Desire to emulate someone in the 
profession 


Appeal of disciplining 
Success in hobby (ies) 


Appeal of apparent financial 
status of teachers 


Rank order indicated by 
Soph e 


Sre 


38 
23 


37 
a | 
56 
h3 
55 


5h 
bh 
63 
33 


58 


45 


50 
51 
57 


62 


Jr. 


h7 
38 


148 


56 
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53 
h9 
52 


5h 


53 


62 


h9 
57 
45 
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Fresh. 
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TABLE IX (Contimed) 


Factor Rank order indicated by 
Number Factor Sry Jr. Soph. Fresh, 

35 Enjoyment of the power of 

authority 2 62 56 58 
23 Information from tests 66 55 h2 60 
55 Lack of subject matter success for 

training in fields other than 

teaching 39 58 66 66 
ly Lack of knowledge of other 

occupations 8 50 59 69 
29 Influence of lack of other job 

opportunities 60 63 5h 55 
2 Second choice (lesser of two evils) 67 57 55 52 
65 Enjoyment of repetition of yearly 

presentation of material 52 6, 63 61 
3h Desire to be with a particular 

person 65 59 GS 55 
67 Scholarship obtained for a teacher 

training institution 59 65 60 63 
66 Have time on your hands and want to 

do something 64 59 61 56 
6h, Desire to go with friends to 

training school 61 67 68 65 
36 Influenced by state of health 68 68 6h 62 
58 Lack of job success in other fields 69 60 67 67 
39 Forced by parents 70 66 69 70 


96 


7 


<4 
&Y 


462 6 8 & & & 


From observation of this table, it will be seen that the choices of 


| reasons as indicated by the four classes are not different as far as the 


numbers and variety are concerned, It will be observed, also, that such 


differences that are to be found occur in the degree of influence that 
each factor has exerted upon the individual classes. 


In all of the tabulations, the differences to be found between the 


_ arrangement of factors to be found in Table VIII, and the individual class 


arrangement of factors is neither radical nor extensive. There are, how- 
ever, some differences that should be discussed somewhat more fully here. 


The first of these deviations is to be found in factor 70. While 


_ three classes have indicated this to be of primary importance, the Sophomore 


_ class ranked it in fourth place and substituted item 52 in its place. This 


is due, no doubt, to the influence of the elementary class which was some- 


what larger in this section than in the others, It is probable that the 


indoctrination received by the elementary group relative to the fact that 


in order to be a successful elementary teacher one must have, primarily, a 


_ liking for children and that other aspects of the teaching job would be 


secondary in importance, 


In factor 17 there is a difference in placement of this factor that is 


fairly large between the classes. While this particular item was ranked 


fifth by the school, it was placed ninth by the Seniors and second by the 


Freshmen. This might be accounted for by a feeling, on the part of the 


| Freshmen, that with the present teacher shortage that steady employment 


and settled conditions within the profession will be felt for a considerable 


period of time in the future. There would seem to be some doubt on the 
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| part of the Seniors that this condition would prevail, but the factor was 
considered of sufficient import to be ranked very high in influence, 

In considering factor 12, it is somewhat startling to note the devia- 
tion that has occurred in the Senior ranking of this factor. The other 
three classes placed the influence exerted by it, very close to the school 
placement. Here, the Senior class, has rmked it in position 13. One 
wonders if this may be due to some unsatisfactory experiences with teachers 
in the profession that the Seniors may have had, or if the Seniors have 
adopted a somewhat more sophisticated view of the profession because of a 
_ closer contact with conditions within the profession while undergoing train- 
ing during the practice teaching periods. 

Item 16 would seem to have produced a wide divergeance of opinion be- 
tween the Seniors and the Freshmen, This is due probably to the fact that 
_ the Seniors with their wider experience in different schools have found that 
| conditions are somewhat less appealing than the starry-eyed Freshmen newly 
arrived from their home town schools. 

Item 33 would seem, again, to reflect the influence of elementary in- 
doctrination in the Sophomore class placement of this factor in position 
9. This would seem to indicate that the Sophomores feel that serving hu- 
| manity is much more to be desired than the material benefits that seem to 
influence the Freshmen somewhat more. 

It is interesting to observe the difference in placement that occurred 
in item 26, It would seem that the Seniors have found that the training 
they have been undergoing has fitted them for little else than teaching. 


This feeling probably exists because of the smaller number of commercials 
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in this group, whereas, the larger commercial freshman group seemed to 
feel that their training would open other doors of opportunity to them. 
Item 28 would seem to show that the Seniors' eyes had been opened 
somewhat more than the other classes, particularly those of the Freshmen. 
It is believed that the wider experience of the Seniors has shown them that 
the vocation of teaching demands much more time than simply the specified 
working hours of the day, and therefore, this factor is somewhat less in 
its appeal. 
It is rather interesting to note the differences that occur in item 25. 
It is apparent from the ranking that was given this by the Seniors that 
they had discovered from their wider experiences that teaching was a far 


less monotonous job than had been supposed. It would appear that the Sen- 


| iors had found that teaching affords a wide variety of experiences that 


preclude monotony. 
Apparently the Seniors, in ranking item 46 in position 1, have felt 
that teaching is, in itself, the ultimate goal, ar. that there exists lit- 


tle possibility of making an advantageous change to another vocation from 


_ the teaching profession, It would be interesting to know what fields of 


_ endeavor the Sophomores had in mind when ranking this same factor in posi- 


tion 15. 
In comparing the rankings that have been assigned to item 7, it is 


reassuring to find that the Seniors have placed this factor in position 21. 


It appears that through their greater experience, gained from practice 


teaching no doubt, that there is much satisfaction gained by solving a 


problem. Whereas, the Freshmen, with but little experience in classroom 


situation, place little importance in this factor. 
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It is somewhat interesting to note the difference in rank placement of 
factor 38, The Seniors ranked it number 0 while the Freshmen ranked it 
number 19, The appeal of shorter hours is much greater for the Freshmen 
whose knowledge of the time demands of the job is very limited. The more 
informed Seniors see this factor as of much less importance since they are 
more aware of illusory short working day of the teacher. 

It is somewhat interesting to compare the responses for item 20, “his 
factor seems to increase in influence for the four classes, Here again, 
the increased knowledge of the job has brought about a greater interest in 
the job with resulting pleasure to the trainee, 

The responses noted for item 68 place it in varying positions of in- 
fluence from number 1,6 where it was ranked by the Freshmen and the Sopho- 
mores to position number 27 as ranked by the Seniors. This would seem to 
show that the factor was not of primary importance for any group but that 
through continued study and association with the profession, the Seniors 
had considered this to be a factor of fairly high influence, 

The relative position of the rank order for item 55 should be nated. 
It would appear that this was a fairly potent factor for the senior class, 
since it received a ranking of 39. It also appears to be of lesser im- 
portance to each of the other groups until it reaches its minimum effect 
with the Freshmen, This would seem to indicate that fewer Freshmen than 
Seniors were forced by indifferent high school success to accept teacher 


training. 


The foregoing discussions have presented in some detail, and with 


some attempt at hypothecation, to explain the differences that are to be 
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found in the influence the factors have exerted upon the class groups of 
the school. 

It is felt that while differences are apparent in the class groups 
selection of factors, the basic pattern, as expressed by the school, is 
fairly closely adhered to by these groups and the differences expressed be- 
tween the class groups are neither radical nor extensive. 

The closing of this discussion gives rise to another of similar type. 
The following section concerns the comparison of responses that were made by 
the three curricular groups of the college. 

As is to be found in all colleges and higher institutions of learning, 
the program is divided into different fields of study. State Teachers Col- 
lege at Salem has divided its fields of study into three groups. These 
three groups, the Junior High School section, the Elementary School section 
and the Commercial section are representative of the three levels of public 
school instruction, The levels represented by the first two are indicated | 
by their names while the Commercial group is to be found customarily in the 


high school area, 

Table X, which follows immediately, presents the rank order arrange- 
ment for these three curricular groups. The arrangement of the factors is 
taken from Table VIII and is, therefore, the same, 

TABLE X 
THE FACTORS INFLUENCING THE SELECTION OF TEACHING AS A VOCATION 


AND THEIR ORDER OF RANK FOR THE THREE CURRICULAR GROUPS 
AT STATE TEACHERS COLLEGE AT SALEM, MASSACHUSETTS 


Factor Rank order indicated by 
Number Factor Je He Elem. Comm. 
70 Feeling that the work is important BE 3 iL 


52 Liking for children 2 1 3 
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TABLE X (Continued) 


Factor 


Enjoy working with children 
Enjoyment of the type of work 
Security of steady employment 
Desire to help individuals 


Results of the job would be per- 
sonally satisfying 


Desire for respectable profession 


Liking for subject matter 


Rank order indicated by 


Jr. He 


UU © Ww £ 


9 


Working conditions clean and favorable 11 


Liking for school 
Desire to serve humanity 


Preparation for teaching would give 
entry to another occupation if needed 


Regular hours 


Opportunity to exercise creative 
ability in class 


Opportunity present for personal 
development 


Long and frequent vacations 
Opportunity for travel 
Affords pleasant companions 
Freedom from montony 


Love of particular subject matter 


10 
L2 
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16 


17 


22 
18 
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13 


146 


TABLE X (Continued) 


Factor 


Achieved success in high school 
subject matter 


Teaching is a stepping stone to 
further success in the outside world 


Satisfaction gained from having to 
solve a challenging situation in the 
classroom ; 

Personal financial condition indi- 
cates teacher training institution 
for further education 

Success in school subjects 


Affords better outside social con- 
tacts 


Opportunity for advancement in 
position 


Short working hours 


Offer of a job at the completion of 
training 


Prestige accruing from being a 
teacher 


Admiration for a person in the work 


Rank order indicated by 


Jro He 


30 


19 


Permits association with mental equals 3h 


Desire for a white collar job 
Security of retirement pay 
Financial returns appeal 


Advantage of social relationships 
with parents 


Elen. 


2h 


22 


25 
27 


35 


36 
29 


23 


33 
30 
31 
28 
38 
43 
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Comm. 


15 


27 


25 
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63 
50 


TABLE X (Continued) 


Rank order indicated by 


Factor dre He 
Advice by a professional guidance al 
worker 
Advice from a teacher or principal 38 


Desire for a supervisory position in 
the field of work 37 


Excitement of the job 35 


No other type of work seems suitable 0 


Read about occupation 48 
To prove ability to handle a job 53 
Suggestion by parents h2 


Success achieved in an allied field 7 


Opportunity for making successful busi- 
ness contacts 43 


Desire for light work hy 
Appeal of training school location 50 
Only job fitted for by training 6h 


Influence of a relative in the 
occupation 51 


Forced by high school subject mat- 
ter selection to take teacher college 


training 5s 
Desire to emulate someone in the 

profession 57 
Appeal of disciplining 5 


Success in hobby (ies) 58 


Elen, 
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58 
63 
48 
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36 
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39 
6 
48 
3h 
43 
2 
37 


56 


47 


51 
53 
61 
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TABLE X (CONTINUED) 


Factor 
Appeal of apparent financial status 
of teachers 
Enjoyment of the power of authority 
Lack of subject matter success for 
training in fields other than 
teaching 
Information from tests 


Lack of knowledge of other occupa- 
tions 


Influence of lack of other job 
opportunities 


Second choice (lesser of two evils) 


Enjoyment of repetition of yearly 
presentation of material 


Desire to be with a particular per- 
son 


Scholarship obtained for a teacher 
training institution 


Have time on your hands and want to 
do something 


Desire to go with friends to train- 
ing school 


Influenced by state of health 


Lack of job success in other fields 


Forced by parents 


Rank order indicated by 


Jre He 


61 


52 


56 


67 


63 


68 


Elem. 


9 
55 
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60 


56 
57 
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68 


61 
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70 
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It will be noted, upon examination of this table, that the quantity 
or mumber of items, as well as the items themselves, remain the same. 
There have been no "write-in factors" added to the grouping. Further ex- 
amination will show that differences have occurred in the amount of in- 
fluence that the factors have exerted upon the three groups. 

The first major difference occurs in item 70. The elementary sec- 
tions have indicated that the factor of primary influence was "Liking for 
children" instead of the factor "Feeling that the work is important." 
This, no doubt, is due to the doctrine of elementary education which 
states that the teacher's primary interest should be in the children and 
not with the work that is being done. It would seem that this factor is 
one that was discovered by the group subsequent to some training and in- 
doctrination within the school itself, and not a factor that would be 
readily discernible prior to admission to a training school. 

Factor 2), has been indicated by the commercial group as being of 
considerably less importance to them in making their vocational selection. 
This is understandable since this group works with the older group of 
students to be found in the high school, Here it is apparent, that the 
commercial group is less concerned with dealing with children and vastly 
more concerned with the personal satisfaction that members of this group 
obtain in the work itself, This is readily apparent inasmuch as the com- 
mercial group has ranked item 2), "Enjoy working with children" in sixth 
place, while placing factor 43, "Enjoyment of the type of work," in second 
place. 


Item 5, "Desire to help individuals," seems to have approximately 
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the same amount of influence on the Junior High and Elementary groups. 
However, this same item was ranked in ninth position by the Commercial 
group. It would seem, again, that the Commercial group, as a whole, is 
concerned less with the idea of service to others than with personal satis- 
faction to be gained from the job. 

It is interesting to note the influence that item 12 has shown, With 
the first two groups, the deviation is not great, but the Commercial groups 
ranks this factor in eleventh place. This is probably due to the fact 
that this group in preparing for teaching is not confined solely to that 
profession but may, at will, enter the business field. This division of 
interest in the ultimate goal would seem to have lessened the desirability 
of teaching as a profession, 

Item 11 placed in position 11 by the Elementary groups is another in- 
dication that this section is less concerned with subject matter than with 
love for and desire to help childrm. Interestingly enough, the Commercial 
groups would appear to feel that this factor is of high influence for 
them, since they rank it in position 8, Here again is a manifestation of 
the idea of personal satisfaction motives taking precedence over service. 

One of the greatest deviations to be found in the table is noted in 
Item 26, Here the Commercial group has ranked the item as number 5, while 
the other two groups have placed it in fifteenth andrineteenth place. Ap- 
parently, the Commercial group feels that teaching as the ultimate goal is 
less desirable than another field of endeavor, It would appear that the 
training being obtained by this group might possibly be used more to the 
advantage of the members of this section in the business world rather than 


in the teaching profession, 
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In item 59, "Opportunity present for personal development," is to be 
found a somewhat different ranking than might have been expected. The 
Elementaries in placing this factor in position 20 would seem to indicate 
that, in this particular field, there is less chance for personal growth 
than is to be found in the others. Possibly this feeling is due to the 
unvarying subject matter that is presented yearly or the lack of intellec- 
tual stimulation that is felt from teaching somewhat younger children, 

The influence of factor 6 is rather interesting in that it reflects 
the opinion that long and frequent vacations are needed by those teachers 
dealing with the younger students more than by those dealing with students 
of greater age, The rank order varies from a position 15 in the Elemen- 
tary sections to a position mumber 26 in the Commercial group. 

Item 13, "Achieved success in high school subject matter," is placed 
in fifteenth position by the Commercial group, but in thirtieth place and 
twenty-fourth place by the Junior High and Elementaries respectively. Pos- 
sibly, because the Commercial students had begun an intensive study of 
commercial subjects while still in high school, this factor is of great 
importance to them, It would seem that the Junior Highs and the Elemen- 
taries found little encouragement from their high school studies that 
would decide them to become teachers. 

The opinion expressed by the Elementaries in item 15, "Opportunity for 
advancement in position," does not seem to compare at all well with the 
opinion expressed by the other two groups, It would seem that the Elemen- 
taries are either content to remain in such position as they might obtain 


or that the line of promotion in position is so strictured that very little 


hope or expectation of advancement is held. 
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The influence of the teacher shortage in the Elementary field is very 
definitely shown by the ranking of factor 9 in twenty-third position of 
influence by the Elementary group. This influence is felt to a somewhat 
lesser degree by the Junior High section who ranked this factor in position 
number 36 and to a much lesser degree by the Commercials with their rank- 
ing of this same factor in position number 1. It would seem that a fairly 
large number of the Elementary group had been offered jobs at the comple- 
tion of training, It seems reasonable to assume that this factor will in- 
crease in importance in the other two groups as the teacher shortage in 
those fields becomes more apparent. 

In none of the groups have factors 19 and 3 assumed primary importance, 
In all of the tabulations, these two faciors have ranked relatively low 
in the amount of influence exerted. It will be necessary to obtain some 
radical readjustments in both retirement pay and salary schedules before 
either of these factors will become of greater importance. 

The influence of the guidance factors, numbers 18 and 57, is notice- 
ably low in all of the groups. It would appear that guidance and counsel- 
ing are definitely in the minority of influencing factors, Apparently 
little attempt has been made on the part of neither the professional gui- 
dance workers nor the teachers and principals to induce students to join 
the profession of teaching, 

It is rather interesting to note the difference in influence of fac- 
tor 20, "Excitement of the job." The Junior Highs find the factor of more 
influence by ranking it in position 35, whereas the Commercials found very 
little stimulation coming from the job, It is hoped that once the Commer- 


cial group enters the field of active teaching that there will be a change — 
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in its attitude. 

Factor 2, “Success in an allied field," was ranked relatively high 
by the Commercial group. This is understandable since with the background 
of specialization already started in the high school, and opportunity to 
practice the specialty in odd jobs and summer business ventures, the Com- 
mercial student has infinitely better chances of achieving success than 
do the members of the other two groups. 

It is interesting to note the difference in the influence shown by 
factor 31, "Only job fitted for by training." The Commercial group with 
its extensive background of commercial subjects found the item to be of 
relatively higher influence than either of the other two groups, Although 
the factor itself is quite low in influence, the difference between the 
rankings is noteworthy. 

The placement of factor 1h, "Lack of knowledge of other occupations," 
in position 6 by the Junior High sections and in position 6) by the Com- 
mercial group is somewhat startling. It would appear that the Commercial 
group was much better informed concerning other occupational opportunities 
than were the members of the Junior High group. It would seem, possibly, 


that the members of the Junior High sections were more interested in 


academic work than were the members of the Commercial groups who apparently 


had made some small inquiry into other occupational fields. 

The foregoing discussion has been centered about some of the factors 
that influenced the vocational choices of the three curricular groups, and 
their differences in influence. It is to be observed that, again, minor 


differences are apparent between these groups. It is to be noted further 
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that the basic, underlying pattern of responses does not differ materially 
from tleat laid down in Table VIII for the entire school. 

The final table of data that will be presented here is in the form 
of a summary table. It has been prepared by including all of the items 


that were indicated by 50 percent or more of the student population, 


TABLE XI 


A LISTING OF THE MOST INFLUENTIAL FACTORS INDICATED BY 50 PER CENT 
OR MORE OF THE STUDENTS OF STATE TEACHERS COLLEGE AT SALEM, 
MASSACHUSETTS, AS HAVING AFFECTED THEIR CHOICE OF TEACHING 
AS A VOCATION 


Rank Order Factor 


BF Feeling that the work is important 
2 Liking for children 

Enjoy working with children 
Enjoyment of the type of work 
Security of steady employment 


Desire to help individuals 


“3 © Nu ce WW 


Results of the job would be personally 
satisfying 


Lee) 


Desire for respectable profession 


It would appear that for the entire student body (1) of State 
Teachers College at Salem, Massachusetts, that these factors were the ones | 
that were most influential in causing the selection of teaching as a vo~- 
cation, They are real reasons and are considered to be of the positive 


and commendable type. 
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CHAPTER VI 
CONCLUSIONS FROM THE SURVEY 


THE INSTRUMENT 


It is concluded that the check-list is an adequate instrument to per- 
form the function for which it was designed. This statement is made on 
the basis of the results that were reported in Table VIII. The check-list 
does identify the factors that were of influence in causing the students 
of the State Teachers College at Salem, Massachusetts, to choose teaching 
as a vocation. Furthermore, the check-list does indicate the amount of 
influence or weight that these factors exerted upon the entire school, 
the class groups and the curricular groups. 

It would appear that all of the factors of the check-list are valid 
items. This statement is supported by the fact that none of the items 
was omitted from the final tabulation because of non-usage by the 1) 
students of the survey population. 

It would appear also, that not all of the factors of the check-list 
affected all of the respondents to the same degree, but all of the factors 
affected all of the respondents in varying degrees, 

One of the inescapable conclusions that is to be made regarding the 
instrument is that the section devoted to the expression of reasons for 
choosing teaching as an occupation by means of free-writing is a dismal 
failure, The reason for this failure is due to the following factors 


that were elicited from some of the respondents in a few subsequent 
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interviews: 


(a) "It took too long a time to write long-hand 
information." 


(b)"All the reasons I could think of were covered 
by the check-list," 


(c) "It was too much work." 

It would seem that from observation of the various tables that the 
check-list was a good instrument for ascertaining the factors and their 
weight of influence, inasmuch as the results obtained from the various 
groups of the school, while varying somewhat from the basic results por- 
trayed in Table VIII, were not radical in their variation for either the 


class or the curricular groups. 


THE FACTORS OF INFLUENCE 

In considering the factors of influence that were used in this sur- 
vey, it is inevitable that the conclusion must be that the factors that 
influence people to select teaching as a vocation are many and of great 
variety. These factors vary from reasons that could be classed as psycho- 
logical reasons to reasons that could be classed as physiological reasons. 
They vary from reasons of tangible benefits derived from the vocation to 
the intangible benefits derived. They also vary from reasons that could 
be classified as positive and commendable reasons for choice to reasons 
that might be classed as negative and questionable ones, 

It is concluded also from the study of some of the factors at least 
a portion of the ineffectual and mediocre teaching that is observable in 
the schools of today is due in part to the apparent disinterest in, and 


negative reasons for the selection of teaching as a vocation. Undoubtedly, 
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there are other factors that do contribute to this type of teaching, but 
it is felt that a disinterest in the vocation as well as negative and 
questionable reasons for choosing the vocation contribute liberally to vo- 
cational dis-satisfaction and the resultant poor performance. 

It is concluded from this study that the factors of singular impor- 
tance in influencing the choice of teaching are to be found among the 
following: 

(1) Feeling that the work is important 
(2) Liking for children 

(3) Enjoy working with children 

(4) Enjoyment of the type of work 

(5) Security of steady employment 

It is further concluded that the results of the survey, particularly 
responses shown for some of the negative, or less desirable factors of 
influence, would seem to show a need for more effective guidance service 
in the selection of future teachers, 

In regard to the factors of this survey, it was found that while they 
were all factors of influence in the choice of teaching as a vocation, 
many of them have been listed in previous studies of vocational choice 
factors for many other occupations. It is concluded that the basic fac- 
tors of influence are not essentially different for selecting teaching 
as a vocation from the basic factors of influence in selecting other voca- 
tions, The exceptions to this statement lie in the factors that are con~ 
cerned with children and with subject matter. Herein lie, probably, the 


basic reasons for selecting teaching over any other vocation. 
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FURTHER STUDY 

Further study in this field would seem indicated to ascertain, to 
the final degree, exactly what all the factors of influence are that cause 
people to choose teaching as an occupation. While this study has shown 
some factors of influence to be very great, it is assumed that the seventy 
factors that were used as the basis of this survey are, by no means, the 
only factors that could have exerted an influence on vocational choice, 
There are, undoubtedly, other reasons that were impossible to isolate and 
identify due to the somewhat limited scope of this survey, as well as the 
reticence, and possible inability to verbalize reasons on the part of the 
respondents in both the preliminary and the final surveys. 

It is believed also that further study would be indicated in order 
to determine the value of this check-list as a means of revealing ineffec- 
tual teaching and mediocre teaching. It is believed that indicators are 
contained in the present check-list that could point to reasons for this 
type of teaching. 

It is believed that further study is indicated in the use of the 
check-list results as a means of entry in an interview where vocational 
guidance and counseling are used to determine the selection of future 
teachers. 

It would seem that further study could be made in this field using 
a greater population of teacher trainees of both State teacher training 


institutions and other colleges that are training teachers, 
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A Check List of Reasons 


For Choosing Teaching as a Vocation 


Please fill in the following blanks: 


eg nr ee ee Ae 


Institution ____ pe Sea ee ee Te eee 
Ura a et i! Bee 

Pagid Of wy Otkeermayor) Ss Ses Os (minor) 

Ex-G. I. es ee NO: Date 


When you have completed this check list, please place it in the enclosed, addressed envelope, and 
mail it. 
In the event that you mislay the envelope, please send the form to me at the following address: 
Lewis W. Hatfield 


106 State Street 
Newburyport, Mass. 


A CHECK LIST OF REASONS 
FOR CHOOSING TEACHING AS A VOCATION 


An effort is being made to determine the extent to which each of the following reasons influenced 
the choice of prospective teachers in choosing teaching as a vocation. You are invited to indicate the 
reasons that influenced your choice of teaching as a career. 


INSTRUCTIONS: Place a check mark (,/) against each of the following statements. Select the box that 
shows the degree of influence each one had in making your job selection. Place your 


mark in this box. 


On page three there are several blank lines and spaces. If you have any reason 
other than those listed below, please write it in and check it for its influence. 


INTERPRET THE BOXES AS FOLLOWS: 


1. Little or no influence. 
2. Some influence, but not determining. 
3. One of the most determining factors. 


do ASCGS, 


1 [| (J (J Desire to emulate someone in the pro- 
fession. 


2 {1 (1 (1 Success achieved in an allied field. 

38 [] (J (J Financial returns appeal. 

4] C1 © Affords better outside social contacts. 
5 [] LJ (J Desire to help individuals. 

6 [] CJ (J Long and frequent vacations. 


7 (1) CJ (J Opportunity to exercise creative ability 
in class. 


8 [] [J LJ Desire for a white collar job. 
9] C1 CJ Affords pleasant companions. 

10 (] (J CZ Liking for school. 

1i [j (J CJ Liking for subject matter. 

12 [) (J) (J Desire for respectable profession. 


13 [] [J ( Achieved success in High School sub- 
ject matter. 


14 [|] [| CJ Lack of knowledge of other occupa- 
tions. 


15 [|] [J] (J Opportunity for advancement in posi- 
tion. 


16 [] (J) (J Working conditions clean and favor- 
able. 


17 [] (J CJ Security of steady employment. 


18 [|] [] ( Advice by a professional guidance 
worker. 


19 [j [J CL Security of retirement pay. 


ea ees 
20 [] LJ (J Excitement of the job. 


21 [) (J () Forced by High School subject matter 
selection to take teacher college train- 
ing. . 


22 [] (J (J Suggestion by parents. 
23 [|] (J (J Information from tests. 


24 [] L] [J Enjoy working with children. 
25 [] [] (] Freedom from monotony. 


26 (| (| [) Preparation for teaching would give 
entry to another occupation if needed. 


27 [] L] LJ Prestige accruing from being a teacher. 
28 [|] (] (J Regular hours. 


29 [} [J LJ Influence of lack of other job oppor- 
tunities. 


30 [] [J [J Opportunity for travel. 

31 [|] [J [J Only job fitted for by training. 

32 [] LJ (J Desire for light work. 

33 (| LJ CL) Desire to serve humanity. 

34 [] [] [] Desire to be with a particular person. 
35 [] [] [J Enjoyment of the power of authority. 
36 [| [J] [| Influenced by state of health. 


37 [|] (] CJ Opportunity for making successful 
business contacts. 


38 [| (J (J Short working hours. 


39 [| (J LD Forced by parents. 


INTERPRET THE BOXES AS FOLLOWS: 


1. Little or no influence. 


2. Some influence, but not determining. 


3. One of the most determining factors. 


eee. os 


40 |] [] () Personal financial condition indicates 
teacher training institution for further 
education. 


4 \ ate] ia Appeal of apparent financial status of 
teachers. 


4240 O00 Second choice (lesser of two evils). 
43 [] (| (] Enjoyment of the type of work. 


44 [| [] (] Advantage of social relationships with 
parents. 


45 [] [) (J Admiration for a person in the work. 


46 [] [| [J Teaching is a stepping stone to further 
success in the outside world. 


47 [| [J (J Satisfaction gained from having to 
solve a challenging situation in the 
classroom. 


48 [| [J (J Success in school subjects. 


49 [|] [| (J Offer of a job at the completion of 
: training. 


50 [] (] LC] Success in hobby (ies). 


51.[] [] (J Desire for supervisory position in the 
field of work. 


52 (] (] (J Liking for children. 
53 [] [] (1 Permits association with mental equals. 
54 [| [] [.] No other type work seems suitable. 


55 [1 [] (] Lack of subject matter success for 
training in fields other than teaching. 


56 [] (| [J Influence of a relative in the occupa- 
tion. 


57 _] L) (J Advice from a teacher or principal. 


he 48 Ws 
58 [] (] () Lack of job success in other fields. 


59 [} [] LJ Opportunity present for personal de- 
velopment. 


60 [| [] [] Love of particular subject matter. 


61 


td 


_] () To prove ability to handle a job. 


62 [] () Appeal of training school location. 


L] 


63 [] (J Appeal of disciplining. 


i 
64 [] (1 ( Desire to go with friends to training 
school. 


65 [| (] () Enjoyment of repetition of yearly pre- 
sentation of material. 


66 (] (] () Have time on your hands and want to 
do something. 


67 [] (J (J Scholarship obtained for a _ teacher 
training institution. 


68 [] (] [ Read about the occupation. 


69 [] () CJ Results of the job would be personally 
satisfying. 


70 [] (] LC Feeling that the work is important. 
71, lehilal ie 
(ei 
(2 OT 
Sa) ea 
® ooo 
7 EO 


eC (2) a 
(ya 


Please answer the following question frankly, truthfully, and accurately. 
Do you believe your responses as listed above give a complete and satisfactory picture of your reasons 


for choosing teaching as a vocation? 


(a) Yes ; Why? 


(b) No ; Why? 


On this page, please state in your own words YOUR reasons for choosing teaching as a vocation. 
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TABLE OF FREQUENCIES SHOWING DISTRIBUTION OF RESPONSES 
OF RESPONDENTS ACCORDING TO THE FACTOR, THE DEGREE 
OF INFLUENCE OF THE FACTOR, AND THE PERCENTAGE 
OF RESPONDENTS INDICATING THE FACTOR 


Total Not Box 1 Box 2 Box 3 
Factor Response Checked No. vA Noe % No. 
al 399 15 2h9 60.14 116 ~=«-: 28.01 3h .082 
2 ol 13 251 60.62 97 «|| 2a.h2 53 12.80 
3 09 5 193  46s6l 152 6.71 {6h 5.45 
hk 410 ks ahS «950020178 «12.99 SBT) O22. OL 
5 417 3 10.62 125 30.1; 242 58.45 
6 1,09 5 TS 35.99 386 35.9% 22) 27.63 
7 1,06 8 133 922 150 36623 323 29.71 
8 h10 hy 216 52.17 127 30:67 67 136.18 
4 411 3 27253 185 Ae) 112 =. 27.05 
10 412 2 6, 20.28 137 33.09 19% 6.13 
11 08 6 69 16.56 136 32.85 203 9.03 
12 411 3 Bi 23.76 86185 - 32.60 219 ‘S2.69 
13 09 5 135 32.60 169 40.82 105 25.36 
1y 411 3 326 ‘78.7h 55 13.28 30 07.24 
15 412 3 175 h2.27 $7? 37.92 79 19.08 
16 411 3 55 W3e28 165 39.85 191 6.13 
17 410 hk 53 12.80 102 263 ©6255.“ 61.69 
18 409 5 253 61,11 95 22.98 61 Ibpe73 
19 411 3 221 453-38 812) 29.95 66 15.9) 
20 08 6 2,3 56.6, 110 2.59 55 13.28 
21 408 6 337 81.40 36 08.69 35 08.45 
22 10 y 245 59.17 TES. 27.77 50 12.07 
23 1,06 8 309 74.63 66 15.94) 31 O76h8 
2h 412 2 10.62 92 22,22 ..276 65 
25 4,08 6 ty (555500 151 GSAT SC Ss 2657 
26 1,09 5 138 33.33 12 27505 159 38.h0 
27 411 3 161 38,88 175 ‘R2627 7 18.11 
28 11 8 10l 24.39 152 36.71 158 38.16 
29 1,06 8 327 = 78.98 50 12.07 29 07.00 
30 4,09 5 160 38.64 136 32.85 113 27.29 
31 09 5 327 - 78.98 6 1,12 36 ©=6.08..69 
32 1,08 6 303, 72,70 6h 15:45 83 10.38 
33 411 3 89 21.49 150 223". U7") Wl. Sh 
3h 4,08 6 359 +~86.71 23 05.55 06.28 
35 07 7 299 72,22 Tl 18559-3748 
36 1,08 6 350 84.5) 39. 09.42 19 04.58 
37 09 5 258 §6a.31 0h 25.22 kh? 11.36 
38 10 h 182 43.96 15u (12531: Tr 28.59 
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